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Course layout

	1. Occupational Health & Safety Act (1993)
Outcomes
Follow workplace procedures for hazard identification and risk control.

· Recognising and reporting hazards in the work area to designated personnel according to workplace procedures.

· Accurately following workplace procedures and work instructions for controlling risks.

· Following workplace procedures, within  scope of responsibilities and competencies, for dealing with accidents, fires and emergencies.

Contribute to participative arrangements for the management of occupational health and safety.

· Raising occupational health and safety issues with designated personnel in accordance with workplace procedures and relevant occupational health and safety legislation.

· Contributing to participative arrangements for occupational health and safety management in the workplace within organisational procedures and scope of responsibilities and competencies.


	2.  Labour Relations Act (1995)

Outcomes

Compare and analyse the function of the CCMA, Bargaining Council and Labour Court in labour relations.

Compare the duties of the CCMA, Bargaining Council and the Labour Court in context of labour relations

Compare the power of the three main statutory bodies established under the LRA in labour relations.



	3.  Employment Equity Ac (1998)

Outcomes

Outline the definitions, purpose and application of employment equity legislation.

Explain the prohibition on unfair discrimination.

Define Affirmative Action (AA).

Identify the function and workings of the Commission on Employment Equity.

Describe the application of employment equity in industry charters.

Describe Diversity Management and the impact of industry charters in the workplace.



	4.  Skills Development Act (97 of 1998), SAQA Act  (59 of 1995) & Skills Development Levies Act (1999)
Outcomes

Demonstrate an understanding of the social contexts and values underpinning skills development.

Promote legislation that directly and indirectly support skills development.

Apply the relevant strategies to implement skills development laws.

 


